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AMENDMENT 
to the
1995-98 COLLECTIVE NEGOTIATIONS CONTRACT
between the
SAN DIEGO UNIFIED SCHOOL DISTRICT 
and the
SAN DIEGO TEACHERS ASSOCIATION 
June 11, 1996
The District and the Association agree to the following modifications to the 1995-98 Collective 
Negotiations Contract.
ARTICLE 7. WAGES
Section 7.1: SALARY RATES
7.1.1. 1995-96 Salary Schedule Adjustment:
7.1.1.1. Effective July 1, 1995, the 1994-95 salary rates shall be increased by five 
percent (5%) retroactive to July 1,1995.
7.1.1.2. Effective March 1,1996, the 1995-96 salary rates shall be increased by two 
percent (2%).
7 .1 .2 . The Parties agree to the following officially-adopted, blended salary 
schedule increases which shall be implemented in lieu of the originally 
negotiated schedules of salary rate increases for 1996-97 and 1997-98. 
The revised salary schedule adjustments are hereby established in order 
to equalize annual earnings for unit members assigned to year-round and 
traditional schedules. All applicable hourly rates and special 
compensation rates in Appendix A shall be adjusted in accordance with 
this Section.
7 .1 .2 .1 . 1996-97 Salary Schedule Adjustment:
Effective July 1, 1996, the 1995-96 salary rates shall be 
increased by eight-tenths of one percent (0.8%).
7 .1 .2 .2 . 1997-98 Salary Schedule Adjustment:
Effective July 1, 1997, the 1996-97 salary rates shall be 
increased by three and seventy-two one-hundredths percent
(3.72% ).
Effective June 30, 1998, at 11:59 p.m., the salary rates, 
including all annual, monthly, weekly and hourly rates in this 
Agreement, shall be increased to reflect the originally 
negotiated salary schedule which would have taken effect on 
February 1, 1998.
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7 .1 .2 .3 . During the life of this Agreement, should the District receive new Revenue 
Limit Equalization Aid and/or Revenue Limit Deficit Reduction funding, the 
amount received shall be converted into an equivalent rate for all employees. 
If Equalization Aid and/or Deficit Reduction is on-going, the prorata 
increase for the teachers unit shall be added to the sadary schedule. If 
Equalization Aid and/or Deficit Reduction is not on-going, the prorata 
increase for the teachers unit shall be used to calculate an off-schedule 
bonus in each of the years in which the funds are received.
7 .1.2.4. In the event that the Revenue Limit-funded Cost-of-Living Adjustment 
(COLA) rate as enacted in the 1996-97 or 1997-98 State Budget Acts 
exceeds four and one-half percent (4.5%), the salary schedule shall be 
increased by a rate equivalent to the excess.
Section 7.2: ADDITIONAL FUNDS
7.2.1. Contingency. In the event that the District receives additional new State funds not 
covered in Section 7.1. and not precluded in Section 7.2., the Contract Administration 
Committee shall meet, as necessary, to review and discuss the allocations of these 
funds to the various budget categories, including unit member salaries. Additional 
funds subject to this Section include:
New funds received by the District from the State which are noncategorical, 
nonrestrictive, not based on ADA growth, not from proceeds of the lottery, and do not 
represent a reimbursement of expenditures made by the District during the current or 
prior years.
7.2.2. Non-grievabilitv. Salary increases, if any, provided as a result of the Contract 
Administration Committee's deliberation are specifically excluded from Article 15 - 
Grievance Procedure.
Section 7.3: RETROACTIVE COMPENSATION
Compensation paid pursuant to this Article shall be paid to unit members who are officially 
employed by the San Diego Unified School District at the time of Board of Education adoption of 
the 1995-96, 1996-97, and 1997-98 salary schedules, respectively, and to unit members who 
retire, are laid off or otherwise separated from district employment between July 1 and 
the date of Board adoption in the applicable year.
Section 7.4: MEAL CHARGES
The District agrees to pay the meal charges for meals provided by the District and consumed at the 
Race/Human Relations Outdoor Education Program (Camp Palomar) for those teachers assigned to 
accompany their classes to the program and those teachers who are permanently assigned to the 
program.
Section 7.5: MILEAGE
Approved mileage for certificated unit members will be the current applicable Internal Revenue
Service rate.
SALARY SCHEDULE 
(SDTA Bargaining Unit)
Effective July 1, 1996
ANNUAL SALARY RATES FOR BASIC 184-DAY CONTRACT YEAR
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Originally Negotiated Salary Schedule 
Would Have Continued in Effect on July 1,1996
Column Column Column Column Column
A B C D E
BA BA ♦ 36 BA ♦ 60 BA ♦ 72 BA ♦ 90
or MA or BA + 54 With With
With MA MA MA
Step
1 26,647 77 28,273.54 29,900 39 31,526 17 33,153.02
2 27,647.97 29,274.82 30,900 60 32,527 45 34,153.23
3 28,689 09 30,314.87 31,941.72 33,567.50 35,194.35
4 29,772.30 31,399.15 33,024.93 34,651.78 36,277.55
5 30,898 46 32,524.24 34,151.08 35,776 86 37,403.71
6 32,068.85 33,695.69 35,321.47 36,948.32 38,575.17
7 33,287.64 34.914.49 36,540.27 38,167.12 39,792.90
8 34,553.78 36,180.63 37,806.41 39,433.26 41,059.03
9 35,869.50 37,496.35 39,123.20 40,748.98 42,375.83
10 37,238.99 38,864.77 40,491.62 42,117.40 43,744.25
11 38,662.35 40,288.13 41,914.98 43,541.83 45,167.60
12 41,769.64 43,396 49 45,022.27 46.649.12
13 44,937.23 46,564.08 48,189.86
14 48,165.12 49,791.97
15 51,457.59
Onginally Negotiated Salary Schedule 
Would Have Been Effective March 1,1997
Column Column Column Column Column
A B C D E
Step
1 27,180.72 28,839.01 30,498.40 32.156.69 33,816.08
2 28,200.93 29,860.32 31,518.61 33,178.00 34,836.29
3 29,262.87 30,921.17 32,580.55 34,238 85 35,898.23
4 30,367.75 32,027.13 33,685.43 35.344.81 37,00311
5 31,516.43 33,174.72 34,834.11 36.492.40 38,151.79
6 32,710.22 34,369.61 36,027.90 37,687.29 39,346.67
7 33,953.40 35,612.78 37,271.08 38,930.46 40,588.76
8 35,244.86 36,904.24 38,562.54 40,221.92 41,880.21
9 36,586.89 36.246.28 39,905.67 41,563.96 43,223.35
10 37,983.77 39,642.06 41,301.45 42,959.74 44,619.13
11 39,435.60 41,093.89 42,753.28 44,412.66 46,070.96
12 42.605.04 44,264.42 45,922.71 47,582.10
13 45,835.98 47,495.36 49,153.66
14 49.128.42 50,787.81
15 52,486.74
OFFICIAL SALARY SCHEDULE
Effective July 1,1996
Column Column Column Column Column
A B C D E
BA BA + 36 BA + 60 BA+ 72 BA+ 90
or MA or BA ♦ 54 With With
With MA MA MA
Step
1 26,860.95 28,499.73 30,139.59 31,778.38 33,418.24
2 27,869.15 29,509.02 31,147.80 32,787.67 34,426.46
3 28,918.60 30,557.39 32,197.25 33,836.04 35,475.90
4 30,010.48 31,650.34 33,289.13 34,028.99 36,567.77
5 31,145.65 32,784.43 34,424.29 36,063.07 37,702.94
6 32,325.40 33,965.26 35,604.04 37,243.91 38,883.77
7 33,553.94 35,193.81 36,832.59 38,472.46 40,111.24
8 34,830.21 36,470.08 38,108.86 39,748.73 41,387.50
9 36,156.46 37,796.32 39,436.19 41,074.97 42,714.84
10 37,536.90 39,175.69 40,815.55 42,454.34 44,094.20
11 38,971.65 40,610.44 42,250.30 43,890.16 45,528.94
12 42,103.80 43,743.66 45,382.45 47,022.31
13 45,296.73 46,036.59 48,575.38
14 48,550.44 50,190.31
15 51,869.25
Pay warrants received In July 1996 through June 1997 will be 
based on the pay rates listed In the Official Salary Schedule.
The salary schedules shown to the left are the salary schedules that 
were originally agreed upon by the District and the Association These 
schedules have been superseded by the salary schedule shown above. 
These two salary schedules are provided for comparison purposes only
Amendment SAN DIEGO UNIFIED SCHOOL DISTRICT
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Page 4 SALARY SCHEDULE
(SDTA Bargaining Unit)
Effective July 1,1997
ANNUAL SALARY RATES FOR BASIC 184-DAY CONTRACT YEAR
Originally Negotiated Salary Schedule 
Would Have Been Effective March 1,1997
Column Column Column Column Column
A B C D E
BA BA ♦ 36 BA+ 60 BA+ 72 BA+ 90 OFFICIAL SALARY SCHEDULE
orMA or BA ♦ 54 With With
WithMA MA MA Effective July 1,1997
Step
1 27,160.72 28,83901 30,498 40 32,156.69 33,816.08 Column Column Column Column Column
2 26,200 93 29.860.32 31,518.61 33,178.00 34,836.29 A B C D E
3 29,262 87 30,921.17 32,580.55 34,238 85 35,898.23
A 30,367.75 32,027 13 33,685 43 35,344.81 37,003.11 BA BA +  36 BA +  60 B A +  72 B A + 90
5 31,516 43 33,174 72 34,834 11 36,492 40 38,151.79 or MA or BA + 54 With With
6 32,710.22 34,369 61 36,027.90 37,687.29 39,346.67 W ithMA MA MA
7 33,953 40 35,612 78 37.271.08 38,930.46 40,588.76 Step
8 35,244 86 36,904.24 38,562 54 40,221.92 41,880.21 1 27,860.18 29,559.92 31,260.78 32,960.54 34,661.40
9 36,586 69 38,246.28 39,905.67 41,563.96 43,223.35 2 28,905.88 30,606.76 32,306.50 34,007.37 35,707.12
10 37,983 77 39,642.06 41,301.45 42,959.74 44,619.13 3 29,994.37 31,694.12 33,394.99 35,094.74 36,795.60
11 39,435.60 41,093.89 42,753.28 44,412.66 46,070.96 4 31,126.87 32,827.73 34,527.49 36,228.35 37,928.09
12 42,605 04 44,264.42 45,922 71 47,582.10 5 32,304.27 34,004.01 35,704.87 37,404.62 39,105.49
13 45,835.98 47,495.36 49,153 66 6 33,527.90 35,228.77 36,928.51 38,629.38 40,330.25
14 49,128 42 50,787.81 7 34,802.15 36,503.02 38,202.76 39,903.64 41,603.38
15 52,486.74 8 36,125.89 37,826.77 39,526.51 41,227.38 42,927.12
9 37,501.48 39,202.34 40,903.22 42,602.96 44,303.83
10 38,933.27 40,633.03 42,333.89 44,033.64 45,734.50
Originally Negotiated Salary Schedule 11 40,421.40 42,121.15 43,822.01 45,522.87 47,222.62
12 43,670.06 45,370.92 47,070.68 48,771.54
Would Have Been Effective February 1,1998 13 46,981.77 48,682.63 50,382.38
14 50,356.52 52,057.39
Column Column Column Column Column 15 53,798.79
A B C D E
Step
1 28.539 76 30.280.96 32,023.32 33,764.53 35,506 88 Pay warrants received in July 1997 through June 1998 will be
2 29,610.98 31,353.33 33,094.54 34,836.90 36,578.11 based on the pay rates listed in the Official Salary Schedule.
3 30,726.02 32,467.22 34,209 58 35,950.79 37,69314
4 31,88613 33,628 49 35,369.70 37,112.05 36.853.26 The salary schedules shown to the left are the salary schedules that
5 33,092.25 34,833 46 36,575.81 38,317.02 40,059.37 were originally agreed upon by the District and the Association These
6 34,345 73 36,088.09 37,829.30 39,571 65 41,314.01 schedules will not take effect and have been superseded by the salary
7 35,651.07 37,393 42 39,134.63 40,876.99 42,618.19 schedule shown above. These two salary schedules are provided for
8 37,007.10 38,749 45 40.490 66 42,233 02 43,974.23 comparison purposes only
9 38,416.24 40,158.59 41,900.95 43,642.16 45,384.51
10 39,882 96 41,624 17 43,366.52 45,107.73 46.850.09
11 41,407.38 43,148.59 44,890.94 46.633.30 48,374.50
12 44,735.29 46,477.64 48.218.85 49.961.21
13 48,127.78 49,870.13 51,611.34
14 51,584 84 53,327.20
15 55,111.06
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SALARY SCHEDULE 
(SDTA Bargaining Unit)
Effective June 30,1998 at 11:59 P.M.
ANNUAL SALARY RATES FOR BASIC 184-DAY CONTRACT YEAR
Originally Negotiated Salary Schedule 
Would Have Been Effective February 1,1998
Column Column Column Column Column
A B C D E
BA BA+ 36 BA+ 60 BA+ 72 BA+ 90
or MA or BA + 54 With With
With MA MA MA
Step
1 28,539.76 30,280.96 32,023.32 33,764.53 35,506.88
2 29,610.98 31,353.33 33,094.54 34,836.90 36,578.11
3 30,726.02 32,467.22 34,209.58 35,950.79 37,693.14
4 31,886.13 33,628 49 35,369.70 37,112.05 38,853.26
5 33,092.25 34,833.46 36,575.81 38,317.02 40,059.37
6 34,345.73 36,088.09 37,829.30 39,571 65 41,314.01
7 35,651.07 37,393.42 39,134.63 40,876.99 42.618.19
8 37,007.10 38,749.45 40,490.66 42,233.02 43,974.23
9 38,416.24 40,158.59 41,900.95 43,642.16 45,384.51
10 39,862.96 41,624.17 43,366.52 45,107.73 46,850.09
11 41,407.38 43,148.59 44,890.94 46,633.30 48,374.50
12 44,735.29 46,477.64 48,218.85 49,961.21
13 48,127.78 49,870.13 51,611.34
14 51,584.84 53,327.20
15 55,111.08
The February 1 ,1 998  salary schedule is one of the salary 
schedules which was originally agreed upon by the District 
and the Association. This schedule will not take effect and 
has been superseded by the Official Salary Schedule shown 
above The February 1 ,1 998  salary schedule is provided for 
comparison purposes only.
OFFICIAL SALARY SCHEDULE
Effective June 30,1998 at 11:59 P.M.
Column Column Column Column Column
A B C D E
BA BA + 36 BA + 60 BA ♦ 72 BA ♦ 90
or MA or BA + 54 With With
With MA MA MA
Step
1 28,539.76 30,280.96 32,023.32 33,764.53 35,506.88
2 29,610.98 31,353.33 33,094.54 34,836.90 36,578.11
3 30,726.02 32,467.22 34,209.58 35,950.79 37,693.14
4 31,886.13 33,628.49 35,369.70 37,112.05 38,853.26
5 33,092.25 34,833.46 36,575.81 38,317.02 40,059.37
6 34,345.73 36,088.09 37,829.30 39,571.65 41,314.01
7 35,651.07 37,393.42 39,134.63 40,876.99 42,618.19
8 37,007.10 38,749.45 40,490.66 42,233.02 43,974.23
9 38,416.24 40,158.59 41,900.95 43,642.16 45,384.51
10 39,882.96 41,624.17 43,366.52 45,107.73 46,850.09
11 41,407.38 43,148.59 44,890.94 46,633.30 48,374.50
12 44,735.29 46,477.64 48,218.85 49,961.21
13 48,127.78 49,870.13 51,611.34
14 51,584.84 53,327.20
15 55,111.08
Pay warrants received beginning in July 1998 will be based on the 
pay rates listed in the Official Salary Schedule.
Amendment
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1.00 POSITION CLASSES COMPENSATED ON THE SALARY SCHEDULE
1.01 These rates apply to all contract certificated employees in the certificated employee unit 
except teachers, lead teachers, and resource teachers assigned to the children's center, 
teachers and resource teachers assigned to the State Preschool Program, and Military 
Science Instructors.
1.02 Intern Teachers employed full time in the Intern Teacher Program and School Psychology 
Interns will be paid the A-1 salary rate as contained in the Salary Schedule. Part-time 
Intern Teachers will be paid in proportion to the full-time Intern Teacher rate. Method of 
payment and pay dates will be the same as for regular unit members.
1.03 Credentialed Teachers employed full time in the Special Education Intern Program will be 
placed on the Salary Schedule in accordance with Section 2.00. Part-time Special 
Education Interns will be paid in proportion to their full-time rate.
2.00 INITIAL COLUMN PLACEMENT AND COLUMN ADVANCEMENT
For salary placement and advancement purposes, degrees and units must be earned academic 
degrees and creditable upper division or graduate units from regularly accredited institutions of 
higher education. Qualifying course work posted on an official transcript as semester, quarter, or 
trimester units and received in the Human Resource Services Division by June 30 of the current 
school year is creditable for column placement or advancement in the current school year. An 
academic degree and units from a foreign college or university will be credited if the registrar of a 
regularly accredited institution of higher education certifies that the degree or unit in question is 
equivalent to an earned academic degree or unit granted by the accredited institution.
Accredited institution of higher education means an institution of higher education in the United 
States, fully accredited by a United States regional accrediting association which awards 
accreditation to institutions of higher education for training in specified professions.
2.01 DEFINITION OF COLUMNS
To be creditable, course work must be completed after the date of the bachelor's degree 
except as noted in Section 2.025.
Column A Bachelor's degree.
Column B Master's degree or 36 semester units of creditable upper division or 
graduate work.
Column C Master's degree with a total of 54 semester units of creditable upper 
division or graduate work, or bachelor's degree with a total of 60 
semester units of creditable upper division or graduate work.
Column D Master's degree with a total of 72 semester units of upper division or 
graduate work.
Column E Master's degree with a total of 90 semester units of creditable upper 
division or graduate work, or possession of an earned doctoral degree 
(Ph.D., Ed.D., or other earned degree of equivalent academic status).
2.02 COURSE WORK CREDITABLE FOR COLUMN PLACEMENT AND ADVANCEMENT
2.021 UPPER DIVISION AND GRADUATE WORK
Course work is creditable if it is a course taken for credit at an accredited 
institution, within the major or minor or reasonably related to the unit member's 
district assignment, or related to a potential future certificated assignment and
Amendment
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posted as semester, quarter, or trimester units on an official transcript in the 
institution's regular upper division or graduate course number series.
2.022 DISTRICT SPONSORED PROFESSIONAL DEVELOPMENT EDUCATION 
Effective July 1, 1995, course work taken through a district-sponsored 
professional development program by a district substitute prior to contract 
employment or by a unit member is creditable if the course meets the 
requirements of Section 2.021.
2.023 LOWER DIVISION, EXTENSION, PROFESSIONAL, CONTINUING EDUCATION, 
AND TRAVEL COURSES
Course work in these categories may be creditable for column or advancement 
placement if the course is approved for credit by the Human Resource Services 
Division or by the Certificated Salary Evaluating Committee, and meets the time 
requirements for submission of documentation in Section 5.00.
Application for course approval may be made by a unit member on an individual 
basis or by a district manager or sponsoring institution on behalf of specific 
categories of unit members. The application must describe the value of the 
course for enhancing professional competence.
2.024 CONTINUING EDUCATION UNHS (CEU) AND PROFESSIONAL 
DEVELOPMENT UNITS (PDU)
Course work posted in CEUs or PDUs is creditable for salary placement or 
advancement for unit members in the following classes: Audiologist, Counselor, 
Librarian, Nurse, Psychologist, and Speech Therapist if it is determined that:
A. The course is required to maintain a current license, certificate, or credential 
necessary for placement or continued employment,
B. The course is reasonably related to the unit member's current assignment,
C. Units are posted on an official transcript, certificate, or other document as 
CEUs or PDUs and received in the Human Resource Services Division by 
June 30 of the current school year, and
D. The sponsoring institution meets standards as recognized by national, state, 
and local professional organizations appropriate to the unit member's 
assignment.
For purposes of salary advancement CEUs and PDUs will be converted to 
semester units on the basis of 10 class hours = 2/3 of a semester unit.
2.025 COURSE WORK COMPLETED AFTER MEETING BACHELOR'S DEGREE 
REQUIREMENTS
Qualifying upper division or graduate course work completed after meeting the 
Bachelor's degree requirements and prior to granting of the bachelor's degree 
will be credited in the same manner as course work taken after the bachelor's 
degree provided that the registrar of the college granting the bachelor's degree 
certifies that the additional course work was not part of the requirements for 
granting the bachelor's degree.
Amendment
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2.026 ADVANCED DEGREES
Advanced degrees in the field of education or in a field reasonably related to the 
unit member's current assignment will be credited for column advancement or 
placement. Other advanced degrees and the individual courses leading to those 
advanced degrees will be credited only in accordance with Section 2.03.
2.027 REPEATED COURSE
Credit may be allowed for a repeated course provided at least five years have 
elapsed between completion dates of the two courses. Courses are not 
considered duplicate courses if they are taken at different institutions under 
different instructors even though the course titles may be similar.
2.03 PROFESSIONAL DEGREES AND HIGHLY SPECIALIZED CURRICULA
Professional degrees and courses other than those in education or arts and sciences may 
be credited based upon evaluation of transcripts if the courses meet the requirements 
specified in Section 2.02 and are determined to be reasonably related to the unit 
member's assignment. Unit members should ensure that degrees and courses qualify for 
salary advancement credit before enrollment and payment of fees.
2.04 SUMMER WORK EXPERIENCE
A maximum of eight units of salary credit is allowed for summer work experience provided:
A. The employment is directly related to the unit member's current district assignment, or
B. The nature of the work can be expected to provide a substantial increase in the unit 
member's skill, knowledge, or understanding of the district assignment, and
C. The work does not include summer school, intersession, or other teaching service.
Necessary application forms are available in the Human Resource Services Division and 
must be filed by June 30 of the calendar year following summer work experience. The 
number of creditable units will be determined by the Certificated Salary Evaluating 
Committee.
2.05 COLUMN ADVANCEMENT
2.051 A. Eligible unit members will advance to a higher column effective on the first 
date of contract service in a school year provided that the minimum number of 
qualifying units or the advanced degree is posted on an official transcript as 
having been completed by September 30 of the current school year.
B. Eligible unit members will advance to a higher column effective on the first 
day of February provided that the minimum number of qualifying units or the 
advanced degree is posted on an official transcript as having been completed 
by January 31 of the current school year.
C. For purposes of column advancement the total number of creditable units will 
be converted to semester units and rounded to the next larger whole number 
when the fraction is 1/2 or larger (i.e., 35 1/2 semester units will be counted 
as 36 semester units).
2.052 Salary column adjustments will be retroactive to the appropriate date of the 
current year of regular contract service in accordance with Section 2.051 when 
the transcript requirements of Section 2.051 have been met. If the transcript is
Amendment
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received after June 30 of the current school year the salary column adjustment 
will be effective the first day of contract service in the following school year.
2.053 Degrees are earned on the date conferred as posted on the official transcript or 
on the date the registrar certifies without qualification that all courses and other 
degree requirements were completed.
3.00 INITIAL STEP PLACEMENT
Newly employed unit members will be placed on the appropriate column as defined in Section
2.00 and on the appropriate step as defined in Sections 3.01-3.04.
3.01 NON-DISTRICT TEACHING AND/OR CERTIFICATED EXPERIENCE
Teaching and/or certificated experience outside the district is creditable provided it was 
continuous and in a public school system or recognized private school. Teaching and/or 
certificated experience which was less than one-half time or less than one month in 
duration is not creditable. The basis for determining full-time or one-half time status is the 
full-time or one-half time standards for similar job classifications in this district. Substitute 
teaching outside the district is creditable only if it was full-time, continuous, and at least 
one month in duration in a single assignment. Hourly, summer school, and intersession 
teaching outside the district is not creditable.
3.02 DISTRICT TEACHING OR CERTIFICATED EXPERIENCE
District teaching or certificated experience prior to employment by contract and 
completed by June 30 of the prior fiscal year is creditable except summer school and 
intersession teaching. Twenty full days of substitute teaching is equivalent to one month 
of service; ninety hours of hourly district teaching experience is equivalent to one month 
of service. Substitute teaching days worked during the first fiscal year of contract service 
are not creditable for initial step placement but shall be applied toward credit for salary 
advancement in the following fiscal year. A maximum of 10 months of district experience 
will be credited within any 12 month period. Unit members who have creditable service 
with the district and are reemployed will receive full credit for creditable experience 
outside the district up to the maximum allowable. This will be in addition to credit received 
for creditable prior service with the district.
3.03 NON-TEACHING EXPERIENCE
Audiologists, Counselors, Librarians, Nurses, Psychologists, and Speech Therapists: 
new unit members assigned to one of these job classes will be credited for public or 
recognized private school experience in these fields in the same manner as that for 
crediting teaching experience as described in Section 3.01. Management experience 
outside the district is creditable if the position required a credential.
Unit members assigned to one of the job classes listed in the previous paragraph will 
receive experience credit up to a maximum of 7 years for previous full-time employment as 
a licensed or certified professional in a setting which provided direct services to infants, 
school age children, and their families. Self-employment experience in a private practice 
is not creditable. Specific non-school experience for Counselors, Librarians, Nurses, and 
Psychologists may be credited as defined below:
3.031 Counselors
Employment as a licensed social worker or counselor in settings which include, 
but are not limited to: community and public mental health agencies, 
rehabilitation/recovery centers, hospitals, and social service agencies. Settings 
which are excluded include, but are not limited to: licensed Marriage, Family and 
Child Counselor.
Amendment
June 11, 1996
Page 10
3.032 Librarians
Employment as a librarian with appropriate credentials in library settings which 
include, but are not limited to: public, college/university, private industry, and 
foundations. Appropriate credentials are either a Master's of Library Science 
(MLS) degree or a Library Media Teacher credential.
3.033 Nurses
Employment as a Registered Nurse in settings which include, but are not limited 
to: community/public health agencies, pediatrics, general nursing, nurse 
practitioner, home health care, emergency room, industrial nursing, psychiatric, 
and supervisory/management nursing positions. Settings which are excluded 
include, but are not limited to: geriatric/convalescent, private duty nursing, 
intensive care unit, and licensed vocational nursing.
3.034 Psychologists
Employment as a Licensed Psychologist or Licensed Educational Psychologist in 
settings which include, but are not limited to: community/public health agencies, 
mental health agencies, rehabilitation/recovery centers, and hospitals. Settings 
which are excluded include, but are not limited to: non-clinical and research 
psychology.
3.04 TOTAL EXPERIENCE CREDIT
Experience credit is allowed only in original placement on the salary schedule. All 
creditable experience must be verified by official documents or statements from 
employers or other disinterested persons before advanced step placement will be made. 
A maximum often months of experience will be credited within any 12 month period. In 
evaluating experience credit, partial years will be added together and the total will 
determine the step placement. Break points for determining step placement are:
Step Months of Experience Step Months of Experience
1 0 - 7.3 8 67.4 - 77.3
2 7.4-17.3 9 77.4- 87.3
3 17.4-27.3 10 87.4- 97.3
4 27.4 - 37.3 11 97.4-107.3
5 37.4 - 47.3 12 107.4 - 117.3
6 47.4 - 57.3 13 117.4 - 127.3
7 57.4 - 67.3 14 127.4 - 137.3
15 137.4 or more
4.00 RULES AND REGULATIONS FOR THE ADMINISTRATION OF THE SALARY SCHEDULE
4.01 PAY DETERMINATION FOR A PARTIAL YEAR OF SERVICE -  When a unit member 
works less than a full school year the annual salary must be reduced in accordance with 
existing law. The annual salary for a partial work year will bear the same ratio to the regular 
annual salary as the actual days worked bear to the total number of days in the board- 
adopted calendar for the unit member's assignment (e.g. traditional, year-round, 
multitrack, etc.).
4.02 STEP ADVANCEMENT
4.021 Step advancements are effective on the beginning date of contract service in the 
school year immediately following the school year in which the qualifying service 
was rendered. A unit member who works 136 or more working days within the 
regularly scheduled school year will advance one step for each year of creditable 
district service until the maximum step of the column has been reached. Summer
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school and intersession service and any other service rendered outside the 
regular board-adopted calendar will not count for step advancement.
4.022 Days absent during the regularly scheduled calendar year will not count for step 
advancement except:
1. District-approved absence on official district business
2. Absence due to the unit member's job-related illness or injury for which 
workers' compensation insurance benefits are awarded.
4.023 For unit members who work more than 126 days but less than 136 days, the 
district and the association will review individual circumstances for exceptions to 
this rule. Possible criteria for exceptions may include:
1. Catastrophic illness, injury or pregnancy complications for which the unit 
member is under the direct care of a physician
2. Newly hired unit members contracted to work 136 to 145 days
Unit members meeting the above criteria may work additional assignments within 
the current school year, if available, in order to qualify for step advancement.
4.024 A unit member who has reached the maximum step of a column and qualifies to 
advance to a higher column shall receive full experience credit on the new 
column for prior years of creditable contract service.
4.025 Part time unit members who work less than 136 days in one year may accumulate 
days worked from year to year in order to qualify for step advancement. Days 
worked in the final year of accumulation in excess of the amount needed to satisfy 
the 136-day requirement for step advancement cannot be combined with days 
worked in future years for step advancement.
4.03 LEAVES OF ABSENCE THAT QUALIFY FOR STEP ADVANCEMENT
4.031 MILITARY, EXCHANGE, AND SABBATICAL
A unit member who is approved for military, exchange, or sabbatical leave will earn 
the same step advancement credit as if in regular certificated service.
4.032 CONSULTANT
Step advancement credit will be earned during leaves of absence when a 
certificated unit member serves as a consultant or in any professional capacity 
with a government agency upon determination by the Assistant Superintendent, 
Human Resource Services that the service provides a direct benefit to the district.
4.033 PROFESSIONAL STUDY
A unit member who is approved for professional study leave will earn one step 
advancement upon completion of a full-time college program (24 upper division 
or graduate semester units). One semester of college work (12 upper division or 
graduate semester units) and one semester of district service, half time or more, 
during the same school year will qualify for one step advancement. Up to two 
years of step advancement credit will be earned when an Ed.D. or Ph.D. degree 
is awarded to the unit member on leave.
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4.04 DESIGNATED SUBJECTS CREDENTIAL UNIT MEMBERS
4.041 STEP PLACEMENT AND ADVANCEMENT
Recognition of three years of occupational experience (exclusive of 
apprenticeship) qualifies for placement on Step 4. Additional teaching 
experience will be credited for step advancement in the same manner that such 
experience is credited for unit members on the regular Salary Schedule.
4.042 COLUMN PLACEMENT AND ADVANCEMENT
Unit members without a bachelor's degree will be placed on Column A. Unit 
members with a bachelor's degree will be placed and advanced on Columns A 
through E after meeting the same training qualifications required of unit members 
on the regular Salary Schedule.
5.00 CERTIFICATED SALARY EVALUATING COMMITTEE
This committee is comprised of an equal number of unit members and district management 
employees and is chaired by a representative of the Human Resource Services Division. The 
purpose of the committee is to evaluate course work that is not creditable under regular salary 
rules.
Completed applications for course work review must be received in the Human Resource 
Services Division by June 30 of the current school year to be considered by the committee for 
column placement or advancement in the current school year.
6.00 PAYMENT OF SALARIES
6.01 METHOD OF PAYMENT
The amounts shown on this salary schedule are annual salaries for 10-month and year- 
round assignments which require the full number of scheduled workdays in the board- 
adopted calendar, ff a unit member works fewer than the full number of scheduled 
workdays because of late start, unpaid leave, resignation, etc. earnings will be prorated 
based on the number of days worked.
For unit members in 10-month assignments paydays normally will be the last day of the 
month when the central administrative offices of the district are open for business, 
September through June. For unit members in year-round assignments paydays 
normally will be the last day of the month when the central administrative offices of the 
district are open for business, July through June.
The exception to the above is the month of December when the payday will be moved to 
the first day in January when the central administrative offices of the district are open for 
business.
6.02 OVERPAYMENTS AND UNDERPAYMENTS
Each employee is encouraged to review the annual salary placement and to examine all 
pay warrants carefully. If an incorrect salary placement has been made or an individual pay 
warrant is in error, this information must be brought to the attention of the district 
immediately. Overpayments and underpayments are not subject to the accumulation of 
earned interest. If an incorrect salary placement or warrant results in an underpayment the 
district will issue a supplementary warrant for the total amount due as soon as possible. If 
the incorrect placement or warrant results in an overpayment, the district is required to 
recover the total amount overpaid. The recovery schedule will include consideration to 
both the district and the unit member.
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7.00 COMPENSATION FOR NONCONTRACT SERVICE
7.01 Hourly Service
7.011 Nonclassroom Assignment
$20.25 per hour effective July 1, 1995 
$20.66 per hour effective March 1, 1996 
$20.83 per hour effective July 1, 1996 
$21.60 per hour effective July 1, 1997 
$22.12 per hour effective June 30, 1998
This rate applies to a regular contract unit member who is offered and who agrees 
to serve in an hourly nonclassroom assignment in addition to the regular contract 
assignment. Nonclassroom hourly assignments include, but are not limited to: 
library service, counseling service, materials development, curriculum writing, 
community relations activities, assistance to school administrators, and all other 
nonclassroom certificated hourly service except workshop participation. Only unit 
members specifically approved for compensation will be paid.
7.012 Workshop Participants
$13.50 per hour effective July 1, 1995 
$13.77 per hour effective March 1,1996 
$13.88 per hour effective July 1, 1996 
$14.40 per hour effective July 1, 1997 
$14.75 per hour effective June 30, 1998
This rate applies to a regular contract unit member who participates voluntarily in a 
district-sponsored workshop for which compensation is authorized. This rate will 
be paid only for workshop participation on other than teaching days and/or 
outside of hours considered part of the regular contract service (the basic 8-hour 
day and/or 40-hour week). Only workshop participants specifically approved for 
compensation will be paid.
7.013 Additional Hourly Classroom Assignment
$26.73 per hour effective July 1, 1995 
$27.26 per hour effective March 1, 1996 
$27.48 per hour effective July 1, 1996 
$28.50 per hour effective July 1, 1997 
$29.20 per hour effective June 30, 1998
Unit members who are offered and agree to work an additional classroom hourly 
assignment in addition to the regular contract assignment will be paid on a prorata 
basis rounded to the nearest quarter hour, either the amount currently paid for 
certificated hourly classroom assignments as shown above or their current prorata 
rate, including any special compensation, whichever is greater. Prorata rate is the 
quotient resulting from dividing the unit member's annual salary rate, including 
any special compensation, by the number of days in the contract year, divided by 
8. (Additional hourly classroom assignments may require a waiver. See Section 
25.3.)
7.02 Extended-Day Service
Extended-day payments are payments made to unit members who are assigned to 
supervise or direct pupil activities involving hours of service and responsibility beyond the 
normal range of regular contract assignments.
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Extended-day payment units are units of value for each extended-day assignment 
approved by the Board of Education. The value of each unit is established as 1.4% of 
the annual salary amount designated for salary class C-13 of the Salary Schedule. The 
annual value of one extended day unit is:
$616.79 effective July 1, 1995 
$629.12 effective March 1, 1996 
$634.15 effective July 1, 1996 
$657.74 effective July 1, 1997 
$673.79 effective June 30, 1998
The types of pupil activities for which extended-day payments are authorized and the 
number of units assigned to each activity are contained in Procedures No. 7232 and 
7233, respectively.
7.03 Extended Work Year Service
7.031 Regular contract unit members on the basic board-adopted calendar who are also 
assigned to work during the Spring or Winter vacation periods or intersession 
periods during the time between the last day of contract service in one school 
year and the first day of contract service in the following year will be compensated 
prorata of their annual contract rate if the unit member's division head certifies that 
the duties and responsibilities are a continuation of the unit member's regular 
contract assignment and are essentially the same as those in effect during the 
regular work year.
Except for summer school session rates, the daily rate for extended work year 
service as defined above will be the unit member's regular contract salary 
including special compensation, if any, divided by the number of workdays in the 
board-adopted calendar. For assignments of less than eight hours per day, the 
hourly rate will be the daily rate divided by eight.
7.032 Summer School/Extended Year Programs for Special Education
A. Compensation for unit members of state-mandated special education 
summer school/extended year programs will be defined as summer school 
rates with pay based upon a prorata percent of time which the extended-year 
service bears to the regular contract service year.
B. Special education teachers presently assigned to the Development Center 
Program for Handicapped Minors at the Revere site will be assigned to a basic 
contract year and paid on a prorata basis for additional days of service in the 
summer school/extended school year program.
7.033 Mandated or Required Noncontract Service
These are days of service for regular contract unit members in addition to the 
basic contract service days in the board-adopted calendar and specifically 
directed by the Board of Education. A mandated day of service is one arising out 
of a federal or state law, regulation, or court order. A required day of service is 
one directed by the Board of Education for meeting a district operational need, 
and will not exceed five days in any school year. All mandated and required 
service days are paid on a prorata basis.
These additional days shall occur within the first week after the conclusion of the 
basic contract year or the week prior to the reporting date for unit members to 
begin a new basic contract year except that if the additional day is mandated or
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required within the basic contract year, the requirement may be met on a 
weekend, excluding Winter and Spring vacation periods, provided it does not 
interrupt a weekend of three or more days.
7.034 Temporary and Continuing Assignments
Section 7.034 applies only to extended work year service as contained in this 
section and does not apply to nonclassroom assignments (Section 7.011), 
workshop participants (Section 7.012), extended-day service (Section 7.02), 
summer school rates (Section 7.032), or rates contained in other sections of this 
contract.
A. All regular contract unit members will be assigned to a basic board-adopted 
contract year assignment and paid on the basis of prorata pay for days worked 
in addition to the basic contract calendar when the work consists of the same 
set of responsibilities as were performed in the basic contract year. The basic 
contract year annual salary will be paid in ten (10) equal monthly installments. 
Except as otherwise provided by law and contract provisions, annual salary 
will be reduced on a prorata basis for unit members assigned to the basic 
contract year but who work less than the required number of days in the 
adopted calendar.
B. A regular contract unit member assigned additional days of work beyond the 
basic contract year shall be categorized in one of two types of assignments -  
temporary or continuing.
1. A temporary assignment is one existing for a limited and time-certain 
period of time as determined by the division or department concerned.
2. A continuing assignment is one which is reasonably expected to 
continue as long as the job performance meets district standards but is 
subject to a reduction in or limitation of such additional days for any of the 
following reasons as determined by the Board of Education: loss or 
reduction of funding or enrollment, budget priority decisions, program or 
district reorganization, conclusion of a rotational assignment, or other 
decisions involving educational objectives, all of which reasons shall be 
as determined solely by the Board of Education. The Association shall 
have the right, upon request, to consult with the district regarding such 
decisions insofar as these decisions affect educational objectives.
C. A regular contract unit member temporarily assigned to workdays in addition 
to the basic contract year and who performs the same set of responsibilities 
as were performed in the basic contract year in accordance with Section 
7.031 will be paid for the extended work year service on a prorata daily or 
hourly basis, as appropriate, as described in Section 7.031. Salaries for such 
additional days worked in a temporary assignment in addition to the regular 
basic contract year are not subject to State Teachers' Retirement System 
(STRS) contributions by the unit member and the district.
D. A regular contract unit member serving in a continuing assignment of 
additional days beyond the basic contract year shall be deemed to be 
continuing in this assignment until the assignment is formally terminated by 
the Board of Education. Once assigned to a continuing assignment, a unit 
member may not reduce this assignment in any particular year without the 
approval of the unit member's supervisor and division head and the 
concurrence of the Assistant Superintendent, Human Resource Services 
Division.
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E. School Psychologists' and Senior School Psychologists' basic contract work 
year will be 190 days. The total annual salary will be divided into ten (10) 
equal monthly payments, each of which is subject to STRS contributions by 
the unit member and the district.
F. A regular contract unit member assigned an additional 24 workday continuing 
assignment in addition to the basic contract year will be paid an annual salary 
consisting of the basic contract salary and special compensation, if any, plus a 
prorata of that salary for the 24 additional workdays. The total annual salary will 
be divided into eleven (11) equal monthly payments, each of which is subject 
to STRS contributions by the unit member and the district.
G. A regular contract unit member assigned to an additional 44 workday 
continuing assignment in addition to the basic contract year will be paid an 
annual salary consisting of the basic contract salary and special 
compensation, if any, plus a prorata of that salary for the 44 additional 
workdays. The total annual salary will be divided into twelve (12) equal 
monthly payments, each of which is subject to STRS contributions by the unit 
member and the district.
H. A regular contract unit member assigned to a year-round school program will 
be paid the basic contract annual salary plus special compensation, if any. 
The total annual salary will be divided into twelve (12) equal monthly 
payments, each of which is subject to STRS contributions by the unit 
member and the district.
I. A regular contract unit member serving in a temporary or continuing 
assignment will not accrue paid vacation time for such additional service but 
will be allowed to use up any previously accrued vacation balance at times 
mutually agreeable to the supervisor and the unit member.
J. Unit members currently employed shall be entitled to work the authorized 
number of duty days in the designated fiscal year and to be paid their annual 
contract salary (see Article 8, Section 8.1). Whenever a unit member is 
transferred or reassigned from one school year calendar to another (i.e., from 
traditional to single-track or vice versa), neither the required duty days nor 
annual salary can be reduced without his/her concurrence. When such 
transfers or reassignments occur, the unit member will execute an 
assignment change agreement which either defines how lost time (if 
applicable) will be made up by the end of the fiscal year or which waives 
potential earnings, as determined by the unit member. Days will normally be 
made up through substitute teaching, intersession teaching, and/or other 
projects mutually agreed upon between the unit member and the site 
administrator. All makeup days must occur within the same fiscal year.
K. If a transfer or reassignment between school calendars results in the unit 
member working an additional number of days beyond the authorized 
number of duty days, such days shall be paid at the unit member's prorata 
daily rate.
7.04 Supervision Session Service
Supervision sessions are those assignments after the unit member's required on-site 
duty hours and for which compensation is earned for supervising students at school- 
sponsored dances, interscholastic athletic events, or drama, music, and speech activities. 
Sessions are of two types:
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Late Afternoon Sessions -- Session rate for events which occur after the end of the unit 
members' required on-site duty hours and begin prior to 6 p.m. as follows:
$20.25 effective July 1, 1995 
$20.66 effective March 1, 1996 
$20.83 effective July 1, 1996 
$21.60 effective July 1, 1997 
$22.12 effective June 30, 1998
Evening Sessions -- Session rate for events which begin at or after 6 p.m. or when school 
is not in session as follows:
$40.50 effective July 1, 1995 
$41.32 effective March 1, 1996 
$41.66 effective July 1, 1996 
$43.20 effective July 1, 1997 
$44.24 effective June 30, 1998
7.05 Extended Workday Service
Unit members with less than full-time contracts who accept an assignment that extends 
the workday beyond that provided for in the part-time contract will be compensated on an 
hourly prorata basis. The extended service assignment will normally be of short duration 
and involve providing service in the place of an absent unit member or due to an 
unforeseen or emergency situation. This prorata compensation is provided if the 
assignment is a continuation of the teacher's regular part-time contract assignment and 
the duties and responsibilities are essentially identical with those in effect during the 
regular part-time contract day. The basis for prorata compensation will be the unit 
member's regular class and step placement on the current salary schedule divided by the 
specified annual workdays in Section 6.01 above. The resulting daily pay rate will be 
divided by eight to determine the appropriate hourly pay rate.
8.00 SPECIAL COMPENSATION
Certain positions related to the schedule of salaries for regular teachers will receive annual 
compensation paid on a monthly prorated basis in addition to the regular salary. Except in 
designated schools or programs, the total "over schedule" payments allowed any individual for 
the school year shall not exceed $400. Rates listed below apply to unit members in 10-month and 
year-round assignments. Unit members in extended work year assignments being paid on the 
basis of a daily prorata for additional days will also be paid prorata special compensation.
8.01 PUPIL PERSONNEL PROGRAMS
$ 200 Career Development Counselors; Counselors assigned two or more hours per 
day; District Counselors; Psychologists; Psychometrists; Resource Nurses; 
Vocational Rehabilitation Counselors.
Head Counselor, Class I; Senior School Psychologist:
$1850 effective July 1, 1995 
$1880 effective March 1 1996 
$1900 effective July 1, 1996 
$1970 effective July 1, 1997 
$2020 effective June 30, 1998
Head Counselor, Class II:
$2450 effective July 1, 1995 
$2500 effective March 1, 1996 
$2520 effective July 1, 1996 
$2610 effective July 1, 1997 
$2680 effective June 30, 1998
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8.02 EXCEPTIONAL CHILD PROGRAMS
$ 100 Special education teachers (regular day classes and itinerant) of pupils with 
exceptional needs: Learning Handicapped, Physically Handicapped,
Communicatively Handicapped, Severely Handicapped, and Vocational Special 
Needs Instructors.
8.03 SPECIFIED PROGRAMS
$ 200 Teachers of District Designated Advanced Placement Courses; Teachers of 
courses offered through the Advanced or International Baccalaureate Program; 
Resource Teachers (Achievement Goals Program, Curriculum, Inschool, 
Project, Special Education, Staff Development); Resource Specialists (Special 
Education, Educational Assessment Services); Social Concerns Teachers; 
Team Leaders.
8.04 CAREER TEACHER PROGRAM
The following longevity stipends will be provided to eligible unit members;
TOTAL STIPEND PER YEAR
YEARS 19-22 (Unit members who have completed 18 to 21 years of creditable contract 
service):
Effective Date A £ £ n £
July 1, 1995 500 500 500 1,000 1,000
July 1, 1996 800 800 800 1,300 1,300
July 1, 1997 1,300 1,300 1,300 1,500 1,500
June 30,1998 1,500 1,500 1,500 1,500 1,500
YEARS 23+ (Unit members who have completed 22 or more years of creditable contract 
service):
Effective Date A £ £ D E
July 1, 1995 500 500 500 1,500 1,500
July 1, 1996 1,100 1,100 1,100 2,100 2,100
July 1, 1997 2,400 2,400 2,400 2,800 2,800
June 30,1998 3,000 3,000 3,000 3,000 3,000
Effective June 30, 1998, the Career Teacher Program stipends shall be listed on the 
Salary Schedule and shall be subject to the same percentage change effective on or after 
July 1,1998, as negotiated by the Parties for all other rates on the Salary Schedule.
8.05 COMMUNITY CLASSROOM/COOPERATIVE VOCATIONAL EDUCATION
The Regional Occupation Program (ROP) shall offer, on a one-year pilot basis, the 
following compensation for teachers whose students are placed in community classroom 
(CC) or cooperative vocational education (CVE):
8.051 ROP unit members who place 100% of the students in CC/CVE shall not be 
required to perform supervision/coordination duties outside of their normally 
scheduled on-site workweek.
8.052 ROP unit members who have not placed 100% of the students in CC/CVE and 
who must conduct CC/CVE supervision/coordination duties outside of their 
regularly contracted on-site workday shall be compensated one hour for each 
state-required supervision visit (one visit every three weeks for CC and one visit 
ever four weeks for CVE) per student.
8.053 ROP unit members shall be compensated for the additional hourly classroom 
assignment rate. (Section 7.013 salary schedule)
The Parties agree to a joint review of this pilot to commence no later than May 31, 1996. 
At such time, the Parties may mutually agree to continue the compensation plan on a 
permanent basis or to negotiate a new compensation plan for implementation in the
1996-97 school year.
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SAN DIEGO UNIFIED SCHOOL DISTRICT 
CHILD DEVELOPMENT CENTER SALARY SCHEDULE 
1995-98
Effective July 1, 1995 
MONTHLY SALARY RATES
Effective Effective Effective Effective Effective
7/1/95 3/1/96 7/1/96 7/1/97 6/30/98
SALARY SALARY SALARY SALARY SALARY
STEP GRADE 91 GRADE 91 GRADE 91 GRADE 91 GRADE 91
A $1960.18 $1999.38 $2015.38 $2090.35 $2141.34
B 2058.36 2099.53 2116.33 2195.06 2248.60
C 2164.96 2208.26 2225.93 2308.73 2365.05
D 2270.52 2315.93 2334.46 2421.30 2480.36
E 2384.52 2432.21 2451.67 2542.87 2604.89
F 2499.58 2549.57 2569.97 2665.57 2730.59
*G 2624.14 2676.62 2698.03 2798.40 2866.66
Effective Effective Effective Effective Effective
7/1/95 3/1/96 7/1/96 7/1/97 6/30/98
SALARY SALARY SALARY SALARY SALARY
STEP GRADE 92 GRADE 92 GRADE 92 GRADE 92 GRADE 92
A $2105.85 $2147.97 $2165.15 $2245.69 $2300.48
B 2210.36 2254.57 2272.61 2357.15 2414.64
C 2319.07 2365.45 2384.37 2473.07 2533.40
D 2442.57 2491.42 2511.35 2604.77 2668.31
E 2561.85 2613.09 2633.99 2731.97 2798.62
F 2685.35 2739.06 2760.97 2863.68 2933.53
*G 2821.53 2877.96 2900.98 3008.90 3082.30
See note in Section 3.00 regarding assignments which qualify for placement on Step "G".
1.00 POSITION CLASSES COMPENSATED ON THE CHILD DEVELOPMENT SALARY SCHEDULE 
Salary schedule rates apply to contract teachers, lead teachers, and resource teachers assigned 
to the Child Development Center; teachers and resource teachers assigned to the State 
Preschool Program; teachers and lead teachers assigned to the Extended Day Magnet Program; 
and teachers assigned to the School-Age Parenting and Infant Development Program (SAPID).
2.00 DEFINITION OF SALARY GRADES
2.01 Salary grade 91: Child Development Center Teacher, State Preschool Teacher,
Extended Day Magnet Program Teacher, and SAPID Teacher.
2.02 Salary grade 92: Child Development Center Lead Teacher, Child Development Center 
Resource Teacher, Extended Day Magnet Program Lead Teacher, and State Preschool 
Resource Teacher.
3.00 INITIAL STEP PLACEMENT
Newly employed unit members will be placed on step A of the appropriate salary grade as defined 
in Section 2.00. Unit members with 7.5 months or more of creditable experience will be placed on 
steps "B" through "F" in accordance with Sections 3.01 and 3.02.
NOTE: (1) Eligibility for placement on Salary Grade 91, Step "G" is based on assignment to the 
School-Age Parenting and Infant Development Program with at least 57.5 months of qualifying 
experience. (2) Eligibility for placement on Salary Grade 92, Step "G" is based on having a 
minimum of 57.5 months of qualifying experience and assignment as a Lead Teacher at a center 
under the supervision of a Child Development Center Supervisor or other manager who has 
responsibility for two or more sites when the manager maintains his/her primary office at another 
site.
3.01 Non-District Teaching Experience -- Teaching experience outside the district is creditable 
provided it was continuous and in a public school system or recognized private school. 
Teaching experience which was less than one-half time or less than one month in 
duration is not creditable. The basis for determining full-time or one-half time status is the 
full-time or one-half time standards for similar job classifications in this district. Substitute 
teaching outside the district is creditable only if it was full-time, continuous, and at least 
one month in duration in a single assignment. Hourly, summer school, and intersession 
teaching outside the district is not creditable.
3.02 District Teaching Experience -  All district teaching experience prior to employment by 
contract is creditable except summer school and intersession teaching. Twenty full days 
of substitute teaching is equivalent to one month of service; ninety hours is equivalent to 
one month of service. Unit members who have creditable service with the district and are 
reemployed will receive full credit for creditable experience outside the district up to the 
maximum allowable. This will be in addition to credit received for creditable prior service 
with the district.
3.03 Total Experience Credit -  Experience credit is allowed only in original placement on the 
salary schedule and is not subject to later review. All creditable experience must be 
verified by official documents or statements from employers or other disinterested 
persons before advanced step placement will be made. A maximum of ten months of 
experience will be credited within any twelve month period. In evaluating experience 
credit, partial years will be added together and the total will determine the step placement.
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Break points for determining step placement are:
Step Months of Experience
A
B
C
D
E
F
G
0 - 7.4
7.5-17.4
17.5 - 27.4
27.5 - 37.4
37.5 - 47.4
47.5 - 57.4
57.5 - or more
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4.00 UNDERPAYMENTS OR OVERPAYMENTS
Each employee is encouraged to review the annual salary placement and to examine all pay 
warrants carefully. If an incorrect salary placement has been made or an individual pay warrant is in 
error, this information must be brought to the attention of the district immediately. Overpayments 
and underpayments are not subject to the accumulation of earned interest. If an incorrect salary 
placement or warrant results in an underpayment, the district will issue a supplementary warrant for 
the total amount due as soon as possible. If the incorrect placement or warrant results in an 
overpayment, the district is required to recover the total amount overpaid. The recovery schedule 
will include consideration to both the district and the unit member.
5.00 RULES AND REGULATIONS FOR THE ADMINISTRATION OF THE CHILD DEVELOPMENT 
CENTER SALARY SCHEDULE
5.01 Pay Determination for a Partial Year of Service -- When a unit member works less than a full 
school year the annual salary must be reduced in accordance with existing law. The 
annual salary for a partial work year will bear the same ratio to the regular annual salary as 
the actual days worked bear to the total number of days in the board-adopted calendar for 
the unit member's assignment (e.g., 10-, 11 -, and 12-month work year).
5.02 Step Advancement -- Step advancements are effective on the beginning date of contract 
service in the school year immediately following the school year in which the qualifying 
service was rendered. A unit member who works the prescribed number of working days 
within the scheduled calendar days for the assigned work year as shown below will 
advance one step for each year of creditable service until step F is reached.
10- month assignment -133 or more working days
11- month assignment -168 or more working days
12- month assignment -185 or more working days
Summer school and intersession service and any other service rendered outside the 
regular board-adopted calendar for the unit member's assignment year will not count for 
step advancement. Days absent for any reason during the regularly scheduled calendar 
will not count for step advancement except (1) board-approved absence on official district 
business and (2) absence due to the unit member's job-related illness or injury for which 
workers' compensation insurance benefits are awarded.
5.03 A unit member promoted to a position compensated on salary grade 92 will be transferred 
to the corresponding step of the higher salary grade and allowed any earned increment as 
if service during the past year had been on the higher salary grade.
5.04 Change in Salary During a School Year -  Regular Child Development Center Salary 
Schedule contract teachers who are assigned to 12-month or 11-month assignments may 
be reassigned to a basic 11-month or 10-month assignment for any of the following 
reasons: loss or reduction of funding or enrollment, budget priority decisions, program or 
district reorganization, conclusion of a rotational assignment, or other decisions involving 
educational objectives, all of which reasons will be as determined solely by the Board of 
Education. The Association will have the right to consult with the district regarding such 
decisions insofar as these decisions affect educational objectives. When an employee 
serves less than a full assignment year in one assignment category (10, 11, or 12-month) 
the annual salary will be computed on the basis of actual work days served in the board- 
adopted calendar for the employee's assignment category.
5.05 The amounts shown on the salary schedule are monthly salaries. Pay days normally will 
be the last day of the month when the central administrative offices of the district are open
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for business except for the month of December. Pay day for December will be the first 
day in January when the central administrative offices of the district are open for business.
6.00 SUBSTITUTES FOR CHILD DEVELOPMENT CENTER SUPERVISORS AND LEAD TEACHERS
A unit member serving as a replacement for a Child Development Center Supervisor or Lead 
Teacher for five or more consecutive working days will receive a daily additive pay for each day of 
such service according to the rates in this section.
7/1/95 3/1/.96 7/1/96 mm 6/30/96
Teacher to Lead Teacher $7.13 $7.27 $7.33 $7.60 $7.79
Lead Teacher to Child 
Development Center Supervisor
$11.77 $12.01 $12.11 $12.56 $12.86
Teacher to Child Development 
Center Supervisor
$18.89 $19.27 $19.42 $20.14 $20.64
7.00 SPECIAL COMPENSATION
Certain positions on the Child Development Center Salary Schedule will receive monthly 
compensation in addition to the regular salary. The rate listed below applies to unit members in 
10-month assignments. Unit members in extended work year assignments being paid on the 
basis of a daily pro rata for additional days will also be paid pro rata special compensation.
7.01 Extended Day Magnet Program
Lead Teachers $265.00
7.02 Effective July 1, 1995, a special annual stipend of five hundred dollars ($500) shall be 
paid to unit members on Step F or Step G of the Child Development Center Salary 
Schedule who have completed eighteen (18) or more years of creditable experience. 
This stipend shall be paid on a monthly prorated basis in addition to the regular salary.
7.03 Effective July 1,1995, a special annual stipend of one-thousand dollars ($1,000) shall be 
paid to unit members on Step F or Step G of the Child Development Center Salary 
Schedule who have completed twenty-two (22) or more years of creditable experience. 
This stipend shall be paid on a monthly prorated basis in addition to the regular salary.
7.04 Effective June 30, 1998, the stipends provided herein shall be listed on the Salary 
Schedule and shall be subject to the same percentage change effective on or after July 
1,1998, as negotiated by the Parties for all other rates on the Salary Schedule.
8.00 COMPENSATION FOR NONCONTRACT SERVICE
8.01 Hourly Service
7/1/95 3/1/96 7/1/96 7/1/97 6/3Q/96
8.011 Special Project Rate $12.74 $12.99 $13.09 $13.58 $13.91
This rate applies to Child Development Center contract teachers with hourly 
assignments in addition to their regular contract assignments. Such hourly 
assignments include writing projects, materials development projects, and any 
other certificated hourly service except workshop participation.
8.012 Workshop Rates 7/1/95 3/1/96 7/1/96 7/1/97 6/30/99
Workshop Leader $12.74 $12.99 $13.09 $13.58 $13.91
Workshop Participant 9.52 9.71 9.79 10.15 10.40
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Workshop rates will be paid only for workshop participation or workshop 
leadership outside the normal teaching days and/or hours considered part of 
regular contract service.
8.02 Extended Teaching Service -- A teacher with less than a full-time contract who accepts an 
assignment which will extend the teaching day beyond that specified in the part-time 
contract will be compensated on an hourly pro rata basis. Such assignments normally will 
be of short duration and involve teaching in the place of an absent teacher when a 
substitute cannot be obtained, on days when the pupil count in the center is unusually 
high due to a minimum day schedule in the elementary schools, or in an emergency. This 
pro rata compensation is provided if the assignment is a continuation of the teacher's 
regular part-time contract assignment and the extended teaching service duties and 
responsibilities are essentially identical with those assigned during the regular part-time 
contract day. The basis for pro rata compensation will be the Child Development Center 
Teachers' grade and step placement on the then current salary schedule divided by the 
number of required work days in the assignment year. The resulting daily pay rate will be 
divided by eight to determine the hourly pay rate.
8.03 Temporary Increased Enrollment Hourly Service -  (1) Continuing Child Development 
Center Teachers with 10-month contracts who accept classroom assignments during 
periods of temporary increased enrollments (e.g., summer months) will be compensated 
on an hourly pro rata basis. Such assignments will be of short duration, not to exceed 90 
calendar days, and temporarily used to supplement regular staffing at children's centers 
impacted by increased summer enrollments. (2) Noncontract certificated employees 
hired hourly to provide temporary services during summer months will be paid at an hourly 
rate based on salary grade and step 91-A of the Child Development Center Salary 
Schedule. Section (2) also applies to regular K-12 contract teachers temporarily 
employed in child development Center to provide the above hourly services during 
summer months.
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SAN DIEGO UNIFIED SCHOOL DISTRICT 
MILITARY SCIENCE INSTRUCTORS' SALARY SCHEDULE
1995-98
Effective July 1, 1995
ANNUAL RATES FOR BASIC 184-DAY CONTRACT YEAR
Effective Effective Effective Effective Effective
July 1, 1995 March 1,1996 July 1, 1996 July 1, 1997 June 30, 1998
Step Class Z Ctess Z C lass Z C lass Z C lass Z
1 $24,530.31 $25,020.92 $25,221.09 $26,159.31 $26,797.41
2 25,752.62 26,267.67 26,477.81 27,462.78 28,132.67
3 27,045.69 27,586.60 27,807.29 28,841.72 29,545.25
4 28,394.73 28,962.62 29,194.32 30,280.35 31,018.96
5 29,817.59 30,413.94 30,657.25 31,797.70 32,573.33
6 31,313.31 31,939.58 32,195.10 33,392.76 34,207.29
7 33,571.13 34,242.55 34,516.49 35,800.50 36,673.77
8 34,912.82 35,611.08 35,895.97 37,231.30 38,139.473
1.00 POSITION CLASSES COMPENSATED ON THE MILITARY SCIENCE INSTRUCTORS' SALARY 
SCHEDULE
Military Science Instructors' Salary Schedule rates apply to contract teachers teaching in the 
Junior Reserve Officer Training Corps Programs.
2.00 INITIAL PLACEMENT ON THE MILITARY SCIENCE INSTRUCTORS' SALARY SCHEDULE
Initial placement on the schedule will be based on the military service pay grade held by the 
employee at the time of hire, the classification of the assignment as shown below, and any prior 
creditable experience.
2.01 MILITARY SERVICE PAY GRADE PLACEMENT
Military Military Science Military Senior Military
Service Instructors' Service Science Instructors'
Pav Grade SteD Placement Pav Grade SteD Placement
E-6 Z-1 W-1 thru W-4 Z-7
E-7 Z-2 and
E-8 Z-3 0-1 thru 0-6
E-9 Z-4
W-1 thru W-4 Z-5
and
0-1 thru 0-6
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2.02 Non-District Teaching Experience -  JROTC teaching experience outside the district is 
creditable provided it was continuous and in a public school system or recognized private 
school. Types of experience not creditable for salary placement are: hourly, summer 
school, and intersession teaching outside the district; teaching experience other than 
JROTC; management experience outside the district. JROTC teaching experience which 
was less than one-half time or less than one month in duration is not creditable. The basis 
for determining full-time or one-half time status is the full-time or one-half time standards 
for similar job classifications in this district. Substitute JROTC teaching outside the district 
is creditable only if it was full-time, continuous, and at least one month in duration in a 
single assignment.
2.03 District Teaching Experience -  District JROTC teaching experience prior to employment 
by contract is creditable except summer school and intersession teaching. Twenty full 
days of substitute teaching is equivalent to one month of service; ninety hours is 
equivalent to one month of service. Unit members who have creditable service with the 
district and are reemployed will receive full credit for creditable experience outside the 
district up to the maximum allowable. This will be in addition to credit received for 
creditable prior service with the district.
2.04 Total Experience Credit -  Experience credit is allowed only in original placement on the 
salary schedule. All creditable experience must be verified by official documents or 
statements from employers or other disinterested persons before advanced step 
placement will be made. A maximum of ten months of experience will be credited within 
any twelve month period. In evaluating experience credit, partial years will be added 
together and the total will determine the step placement. Creditable experience will be 
used to advance new hires and returning former employees beyond the step determined 
by the military service pay grade placement to a maximum of Step 6 for Military Science 
Instructors and Step 8 for Senior Military Science Instructors.
Break points for determining step placement are:
Additional Step 
Beyond Service Pay 
Grade Placement
1
2
3
4
5
3.00 UNDERPAYMENTS OR OVERPAYMENTS
Each employee is encouraged to review the annual salary placement and to examine all pay 
warrants carefully. If an incorrect salary placement has been made or an individual pay warrant is in 
error, this information must be brought to the attention of the district immediately. Overpayments 
and underpayments are not subject to the accumulation of earned interest, tf an incorrect salary 
placement or warrant results in an underpayment, the district will issue a supplementary warrant 
for the total amount due as soon as possible. If the incorrect placement or warrant results in an 
overpayment, the district is required to recover the total amount overpaid. The recovery schedule 
will include consideration to both the district and the unit member.
Months of 
Experience 
0 - 7.4 
7.5-17.4
17.5 - 27.4
27.5 - 37.4 
37.5 or more
4.00 RULES AND REGULATIONS FOR THE ADMINISTRATION OF THE MILITARY
SCIENCE INSTRUCTORS' SALARY SCHEDULE
4.01 Pay Determination for a Partial Year of Service -- When a unit member works less than a full 
school year the annual salary must be reduced in accordance with existing law. The 
annual salary for a partial work year will bear the same ratio to the regular annual salary as 
the actual days worked bear to the total number of days in the board-adopted calendar 
for the unit member's assignment (e.g., traditional, year-round, multitrack, etc.)
4.02 Step Advancement -- Step advancements are effective on the beginning date of contract 
service in the school year immediately following the school year in which the qualifying 
service was rendered. A unit member who works 136 or more working days within the 
scheduled calendar days for the traditional or year-round board-adopted calendar will 
advance one step for each year of creditable district service until the maximum step of the 
job class has been reached:
Job Class Maximum Step
Military Science Instructor 6
Senior Military Science Instructor 8
Summer school and intersession service and any other service rendered outside the 
regular board-adopted calendar will not count for step advancement. Days absent for any 
reason during the regularly scheduled calendar will not count for step advancement 
except (1) board-approved absence on official district business and (2) absence due to 
the unit member's job-related illness or injury for which workers' compensation insurance 
benefits are awarded.
4.03 Promotion -- A Military Science Instructor promoted to a Senior Military Science Instructor 
assignment will be placed on salary class and step Z-7. If the promotion takes place during 
the regular school year total service in the combined assignments will be allowed toward 
progressive advancement on the Military Science Instructors' Salary Schedule provided 
the combined service qualifies as a year of service as defined in Section 4.02.
4.04 Change in Salary During a School Year -- A teacher's salary cannot be changed during the 
term of an existing contract between the governing board of the district and the teacher 
unless there is a change in the teacher's assignment, duties, and responsibilities.
4.05 Method of Payment -- The amounts shown on this salary schedule are annual salaries and 
will be paid at the rate of 1/10 monthly for ten months. Pay days normally will be the last 
day of the month when the central administrative offices of the district are open for 
business, September through June except for the month of December. The pay day for 
December will be the first day in January when the central administrative offices of the 
district are open for business.
5.00 COMPENSATION FOR NONCONTRACT SERVICE
5.01 Hourly Service
5.011 Nonclassroom Assignment
$20.25 per hour effective July 1, 1995 
$20.66 per hour effective March 1, 1996 
$20.83 per hour effective July 1, 1996 
$21.60 per hour effective July 1, 1997 
$22.12 per hour effective June 30, 1998
This rate applies to a regular contract unit member who is offered and who agrees 
to serve in an hourly nonclassroom assignment in addition to the regular contract 
assignment except workshop participation. Only unit members specifically 
approved for compensation will be paid.
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5.012 Workshop Participants
$13.50 per hour effective July 1, 1995 
$13.77 per hour effective March 1, 1996 
$13.88 per hour effective July 1, 1996 
$14.40 per hour effective July 1, 1997 
$14.75 per hour effective June 30, 1998
This rate applies to a regular contract unit member who participates voluntarily in a 
district-sponsored workshop for which compensation is authorized. This rate will 
be paid only for workshop participation on other than teaching days and/or 
outside of hours considered part of the regular contract service (the basic 8-hour 
day and/or 40-hour week). Only workshop participants specifically approved for 
compensation will be paid.
5.02 Extended-Day Service -  Extended-day payments are payments made to unit members 
who are assigned to supervise or direct pupil activities involving hours of service and 
responsibility beyond the normal range of regular contract assignments. Extended-day 
payment units are units of value for each extended day assignment approved by the 
Board of Education. The value of each unit is established as 1.4% of the annual salary 
amount designated for salary class C-13 of the Teachers' Salary Schedule. The annual 
value of one extended day unit is:
$616.79 effective July 1, 1995 
$629.12 effective March 1, 1996 
$634.15 effective July 1, 1996 
$657.74 effective July 1, 1997 
$673.79 effective June 30, 1998
The types of pupil activities for which extended-day payments are authorized and the 
number of units assigned to each activity are contained in Procedures No. 7232 and 
7233, respectively.
6.00 SPECIAL COMPENSATION
6.01 Effective July 1, 1995, a special annual stipend of five hundred dollars ($500) shall be 
paid to unit members on Step 8 of the Military Science Instructors' Salary Schedule who 
have completed eighteen (18) or more years of creditable experience. This stipend shall 
be paid on a monthly prorated basis in addition to the regular salary.
6.02 Effective July 1,1995, a special annual stipend of one thousand dollars ($1,000) shall be 
paid to unit members on Step 8 of the Military Science Instructors' Salary Schedule who 
have completed twenty-two (22) or more years of creditable experience. This stipend 
shall be paid on a monthly prorated basis in addition to the regular salary.
6.03 Effective June 30, 1998, the stipends provided herein shall be listed on the Salary 
Schedule and shall be subject to the same percentage change effective on or after July 
1,1998, as negotiated by the Parties for all other rates on the Salary Schedule.
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SAN DIEGO UNIFIED SCHOOL DISTRICT 
VISITING TEACHER SALARY SCHEDULE 
1995-98
Effective July 1, 1995
1.00 POSITION CLASSES COMPENSATED ON THE VISITING TEACHER SALARY SCHEDULE 
Salary schedule rates apply to visiting teachers, visiting military science instructors, and visiting 
child development center teachers employed during the regular school term and during summer 
school and intersession.
2.00 SDTA BARGAINING UNIT SALARY SCHEDULE VISITING TEACHERS
2.01 Regular School Term --
Effective Daily
Date Rate
Dav-to-Dav Visiting Teachers 7/1/95 $89.25
3/1/96 $91.04
7/1/96 $91.77
7/1/97 $95.18
6/30/98 $97.50
Long-Term Visiting Teachers
Long-term visiting teachers are those visiting 7/1/95 $99.75
teachers who complete more than 5 consecutive 3/1/96 $101.75
teaching days in a single assignment or who work 7/1/96 $102.56
on a continuing basis in schools in an approved 7/1/97 $106.38
cluster. 6/30/98 $108.98
Community Based Visiting Teachers 
Community based visiting teachers are those 7/1/95 $84.00
visiting teachers who limit their availability to 3/1/96 $85.68
specified school communities. 7/1/96 $86.37
7/1/97 $89.58
6/30/98 $91.76
Master Vi$iting Teacher
Master Visiting Teachers are those retired 7/1/95 $116.55
district teachers who have been accepted into 3/1/96 $118.88
the Master Visiting Teacher Program following 7/1/96 $119.83
their retirement from the district due to their 7/1/97 $124.29
teaching area being determined by the district 
as surplus.
6/30/98 $127.32
Summer School and Intersession--
Dav-to-Dav Visiting Teachers 7/1/95 $77.70
3/1/96 $79.25
7/1/96 $79.88
7/1/97 $82.85
6/30/98 $84.88
Long-Term Visiting Teachers fFull-Dav Program) 7/1/95 $88.20
3/1/96 $89.96
7/1/96 $90.68
7/1/97 $94.05
6/30/98 $96.35
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3.00 MILITARY SCIENCE INSTRUCTORS' SALARY SCHEDULE VISITING TEACHERS
3.01 Regular School Term-
Effective Daily
Dav-to-Dav Visiting Teachers Date Rate
7/1/95 $89.25
3/1/96 $91.04
7/1/96 $91.77
7/1/97 $95.18
6/30/98 $97.50
Long-Term Visiting Teachers
Long-Term Visiting Teachers are those visiting 7/1/95 $99.75
teachers who complete more than 5 consecutive 3/1 /96 $101.75
teaching days in a single assignment. 7/1 /96 $102.56
7/1/97 $106.38
6/30/98 $108.98
Community Based Visiting Teachers
Community Based Visiting Teachers are those 7/1/95 $84.00
visiting teachers who limit their availability to 3/1 /96 $85.68
specified school communities. 7/1/96 $86.37
7/1/97 $89.58
6/30/98 $91.76
3.02 Summer School--
Dav-to-Dav Visiting Teachers 7/1/95 $77.70
3/1/96 $79.25
7/1/96 $79.88
7/1/97 $82.85
6/30/98 $84.88
4.00 CHILD DEVELOPMENT CENTER SALARY SCHEDULE VISITING TEACHERS
Substitutes for Child Development Center Teachers --
Dav-to-Dav Visiting Teachers 7/1/95 $76.65
3/1/96 $78.18
7/1/96 $78.81
7/1/97 $81.74
6/30/98 $83.73
Long-Term Visiting Teachers receive an additional $8.00 per day. Long-Term 
Visiting Teachers are those visiting teachers who complete 20 or more 
consecutive teaching days in a single assignment.
Amendment
June 11, 1996
Page 31
5.00 EXTENDED-DAY SERVICE
Extended-day payments are payments made by the district to visiting teachers assigned to 
supervise or direct pupil activities when the services of a regular district contract teacher cannot be 
obtained and which involve hours of service and responsibility beyond the normal range of visiting 
teacher assignments.
Extended-day payment units are units of value for each extended-day assignment approved by 
the Board of Education. The value of each unit is established as 1.4 percent of the annual salary 
amount designated for salary class C-13 of the SDTA Bargaining Unit Salary Schedule. The 
annual value of one extended-day unit is:
Effective Unit
Date Yaiufi
7/1/95 $616.79
3/1/96 $629.12
7/1/96 $634.15
7/1/97 $657.74
6/30/98 $673.79
The types of pupil activities for which extended-day payments are authorized and the number of 
units assigned to each activity are contained in Procedures 7232 and 7233, respectively.
SUPERVISION SESSION SERVICE
Supervision session payments are payments made by the district to visiting teachers assigned to 
supervise pupils at school-sponsored dances or interscholastic athletic events when the service 
of a regular district contract teacher cannot be obtained.
Late Afternoon Sessions --
Effective Per Session
Date Rate
7/1/95 $20.25
3/1/96 $20.66
7/1/96 $20.83
7/1/97 $21.60
6/30/98 $22.12
Session rate for events which occur after the end of the teacher’s required on-site duty hours and
commence prior to 6 p.m. 
Evening Sessions --
7/1/95 $40.50
3/1/96 $41.32
7/1/96 $41.66
7/1/97 $43.20
6/30/98 $44.24
Session rate for events which occur during evening hours and commence at or after 6 p.m. or 
days when school is not in session.
7.00 UNDERPAYMENTS OR OVERPAYMENTS
Each employee is encouraged to review the annual salary placement and to examine all pay 
warrants carefully. If an incorrect salary placement has been made or an individual pay warrant is in 
error this information must be brought to the attention of the district immediately. Overpayments 
and underpayments are not subject to the accumulation of earned interest. If an incorrect salary 
placement or warrant results in an underpayment the district will issue a supplementary warrant for 
the amount due as soon as possible. Board of Education By-Laws limit the time period for 
submitting claims due to underpayment of wages to one year from the date the underpayment 
began. If the incorrect placement or warrant results in an overpayment the district is required to 
recover the full amount overpaid. The recovery schedule will include consideration to both the 
district and the employee.
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Pa£e 32 SUMMER SCHOOL AND INTERSESSION SALARY SCHEDULE
Effective for 1996 Summer School and 1996-97 Intersessions
SCHEDULE A: REGULAR SUMMER SCHOOL AND INTERSESSION ASSIGNMENTS
(Weekly Rates)
COLUMN COLUMN COLUMN COLUMN COLUMN
A B C D E
BA BA+36 BA+60 or BA+72 BA+90
or MA BA+54 With With
Step With MA MA MA Step
1 $452.21 $479.12 $506.03 $538.34 $565.25 1
2 468.36 495.27 527.57 554.49 581.40 2
3 489.89 516.80 543.72 570.64 597.56 3
4 506.03 532.95 559.88 586.79 619.09 4
5 527.57 554.49 581.40 608.32 635.25 5
6 543.72 570.64 602.94 629.86 656.77 6
7 565.25 592.18 619.09 651.39 678.31 7
8 586.79 613.70 640.62 672.92 699.84 8
9 608.32 635.25 667.54 694.46 721.37 9
10 635.25 662.15 689.07 715.99 742.91 10
11 656.77 683.70 710.61 737.52 769.82 11
12 710.61 737.52 764.44 791.37 12
13 764.44 791.37 818.27 13
14 818.27 845.19 14
15 872.10 15
SCHEDULE B: FULL-DAY SUMMER SCHOOL AND INTERSESSION ASSIGNMENTS
(Daily Rates)
COLUMN COLUMN COLUMN COLUMN COLUMN
A B C D E
BA BA+36 BA+60 or BA+72 BA+90
or MA BA+54 With With
Step With MA MA MA Step
1 $144.82 $153.66 $162.50 $171.34 $180.18 1
2 150.26 159.10 167.94 176.78 185.62 2
3 155.92 164.75 173.60 182.43 191.27 3
4 161.81 170.65 179.48 188.32 197.16 4
5 167.93 176.76 185.60 194.44 203.28 5
6 174.29 183.13 191.96 200.81 209.65 6
7 180.91 189.75 198.59 207.43 216.27 7
8 187.79 196.63 205.47 214.31 223.15 8
9 194.94 203.78 212.63 221.46 230.30 9
10 202.39 211.22 220.06 228.90 237.74 10
11 210.12 218.96 227.80 236.64 245.48 11
12 227.01 235.85 244.69 253.53 12
13 244.22 253.07 261.90 13
14 261.77 270.61 14
15 279.66 15
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e SUMMER SCHOOL AND INTERSESSION SALARY SCHEDULE
Effective for 1997 Summer School and 1997-98 Intersessions
SCHEDULE A: REGULAR SUMMER SCHOOL AND INTERSESSION ASSIGNMENTS
(Weekly Rates)
COLUMN COLUMN COLUMN COLUMN COLUMN
A B C D E
BA BA+36 BA+60 or BA+72 BA+90
or MA BA+54 With With
Step With MA MA MA Step
1 $455.83 $482.95 $510.08 $542.65 $569.77 1
2 472.11 499.23 531.79 558.93 586.05 2
3 493.81 520.93 548.07 575.21 602.34 3
4 510.08 537.21 564.36 591.48 624.04 4
5 531.79 558.93 586.05 613.19 640.33 5
6 548.07 575.21 607.76 634.90 662.02 6
7 569.77 596.92 624.04 656.60 683.74 7
8 591.48 618.61 645.74 678.30 705.44 8
9 613.19 640.33 672.88 700.02 727.14 9
10 640.33 667.45 694.58 721.72 748.85 10
11 662.02 689.17 716.29 743.42 775.98 11
12 716.29 743.42 770.56 797.70 12
13 770.56 797.70 824.82 13
14 824.82 851.95 14
15 879.08 15
SCHEDULE B: FULL-DAY SUMMER SCHOOL AND INTERSESSION ASSIGNMENTS
(Daily Rates)
COLUMN COLUMN COLUMN COLUMN COLUMN
A B C D E
BA BA+36 BA+60 or BA+72 BA+90
or MA BA+54 With With
Step With MA MA MA Step
1 $145.98 $154.89 $163.80 $172.71 $181.62 1
2 151.46 160.38 169.28 178.19 187.10 2
3 157.17 166.07 174.99 183.89 192.80 3
4 163.10 172.01 180.92 169.83 198.74 4
5 169.27 178.18 187.09 195.99 204.91 5
6 175.68 184.59 193.50 202.41 211.32 6
7 182.36 191.27 200.18 209.09 218.00 7
8 189.29 198.21 207.11 216.03 224.93 8
9 196.50 205.41 214.33 223.23 232.15 9
10 204.00 212.91 221.82 230.73 239.64 10
11 211.80 220.71 229.62 238.53 247.44 11
12 228.83 237.74 246.64 255.56 12
13 246.18 255.09 264.00 13
14 263.86 272.77 14
15 281.90 15
SAN DIEGO UNIFIED SCHOOL DISTRICT
1997-98
SUMMER SCHOOL AND INTERSESSION SALARY SCHEDULE 
Effective for 1998 Summer School and 1998-99 Intersessions
SCHEDULE A: REGULAR SUMMER SCHOOL AND INTERSESSION ASSIGNMENTS
(Weekly Rates)
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COLUMN COLUMN COLUMN COLUMN COLUMN
A B C D E
BA BA+36 BA+60 or BA+72 BA+90
or MA BA+54 With With
Step With MA MA MA Step
1 $472.79 $500.92 $529.05 $562.84 $590.97 1
2 489.67 517.80 551.57 579.72 607.85 2
3 512.18 540.31 568.46 596.61 624.75 3
4 529.05 557.19 585.35 613.48 647.25 4
5 551.57 579.72 607.85 636.00 664.15 5
6 568.46 596.61 630.37 658.52 686.65 6
7 590.97 619.13 647.25 681.03 709.18 7
8 613.48 641.62 669.76 703.53 731.68 8
9 636.00 664.15 697.91 726.06 754.19 9
10 664.15 692.28 720.42 748.57 776.71 10
11 686.65 714.81 742.94 771.08 804.85 11
12 742.94 771.08 799.22 827.37 12
13 799.22 827.37 855.50 13
14 855.50 883.64 14
15 911.78 15
SCHEDULE B: FULL-DAY SUMMER SCHOOL AND INTERSESSION ASSIGNMENTS
(Daily Rates)
COLUMN COLUMN COLUMN COLUMN COLUMN
A B C D E
BA BA+36 BA+60 or BA+72 BA+90
or MA BA+54 With With
Step With MA MA MA Step
1 $151.41 $160.65 $169.90 $179.13 $188.38 1
2 157.10 166.34 175.58 184.82 194.06 2
3 163.01 172.25 181.49 190.73 199.98 3
4 169.17 178.41 187.65 196.89 206.13 4
5 175.57 184.80 194.05 203.29 212.53 5
6 182.22 191.46 200.70 209.94 219.19 6
7 189.14 198.39 207.62 216.87 226.11 7
8 196.34 205.58 214.82 224.06 233.30 8
9 203.81 213.06 222.30 231.54 240.78 9
10 211.59 220.83 230.08 239.31 248.56 10
11 219.68 228.92 238.16 247.41 256.64 11
12 237.34 246.58 255.82 265.06 12
13 255.34 264.58 273.82 13
14 273.68 282.92 14
15 292.38 15
1.00 POSITION CLASSES COMPENSATED ON THE SUMMER SCHOOL AND INTERSESSION 
TEACHERS' SALARY SCHEDULE
The above rates apply to contract teachers of the San Diego Unified School District serving in the 
regular or full-time special education summer school and intersession programs of the district. 
These rates also apply to employees in nonclassroom assignments such as counselors, 
curriculum writers, librarians, nurses, psychologists, psychometrists, and other classes which are 
compensated on the contract SDTA Bargaining Unit Salary Schedule.
2.00 LENGTH OF WORKWEEK
The number of hours of service required for regular and special education summer school and 
intersession assignments will be:
2.01 The hours and minutes as specified by state law and/or the current collective negotiations 
contract and which do not qualify in accordance with Section 2.02 below.
2.02 Schedule B, Classroom -- 40 hours per week. (Includes 6 hours 35 minutes per day on­
site duty time.)
Schedule B, Nonclassroom -  Employees shall maintain office hours on site for 40 hours 
per week.
3.00 PLACEMENT ON THE SUMMER SCHOOL AND INTERSESSION TEACHERS' SALARY 
SCHEDULE
3.01 Employees in classroom or nonclassroom assignments included in Section 1.00 will be 
placed on the class and step, exclusive of any special compensation, for which they 
qualified on June 30, 1996, for 1996 summer school and 1996-97 intersession; on June 
30,1997, for 1997 summer school and 1997-98 intersession; and on June 30, 1998, for 
1998 summer school and 1998-99 intersession.
3.02 Noncontract certificated employees hired to serve only in summer school and 
intersession assignments included in Section 1.00 will be compensated at the rate for 
Column “A", Step 1 of schedule A or B, as appropriate.
3.03 Assignments not included in Section 1.00 will be compensated in accordance with salary 
rules established in other certificated employee salary schedules as determined 
appropriate by the Classification and Compensation Director.
4.00 UNDERPAYMENTS OR OVERPAYMENTS
Each employee is encouraged to review the annual salary placement and to examine all pay 
warrants carefully. If an incorrect salary placement has been made or an individual pay warrant is in 
error this information must be brought to the attention of the district immediately. Overpayments 
and underpayments are not subject to the accumulation of earned interest. If an incorrect salary 
placement or warrant results in an underpayment the district will issue a supplementary warrant for 
the amount due as soon as possible. Board of Education By-Laws limit the time period for 
submitting claims due to underpayment of wages to one year from the date the underpayment 
began. If the incorrect placement or warrant results in an overpayment the district is required to 
recover the full amount overpaid. The recovery schedule will include consideration to both the 
district and the employee.
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FOR THE DISTRICT:
Ruth G . jP ^
Employee Services Director 
Human Resource Services Division
FOR THE ASSOCIATION:
Crane 
President 
San Diego Teachei :iation
Ann Armstrong, President
Board of Education
San Diego Unified School District
William Harju 
Executive Director 
San Diego Teachers Association
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